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ABSTRACT

The overall maotivation level of the Rk Heavy Engineering And Projects Private Limited |nKeerapakkamcomes
around 60%. The motivation level of Rk Heavy Engineering And Projects Private Limited In Keerapakkamemployees could
be increased further by job rotation, strengthening the team spirit, accepting the frank suggestion, issuing appreciation
letter for their commendable job, formulating better internal rewards system, allocate manpower resource based on their

field of interest, providing equal opportunities and freedom in the execution of the work at their levels.

The above measures for increasing the motivation levels in Rk Heavy Engineering And Projects Private Limited
In Keerapakkamwas suggested based on the opinion received from Rk Heavy Engineering And Projects Private Limited In
Keerapakkam employees.
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